
Equity Within 
Schools



Please join the Padlet for resources

https://tinyurl.com/EquityInSchools
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Housekeeping
× Please mute your microphone
× Feel free to raise your hand 
× Please utilize the chat box
× To start off: Put your name and current role in 

the chat box
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Hello!
I am Casey Dupart, MA, MS, BCBA, 

LBA
Director of Equity, Diversity, & 

Inclusion

Utah State Board of Educat ion



Norms Overview
× Engage constructively with alternative

perspectives
× Grapple with multiple perspectives
× Build stamina for engaging with new & 

challenging ideas
× Tolerate ambiguity
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Norms Overview
× Recognize the power in positionality
× Value collaboration over competit ion
× Stay student  focused
× Acknowledge & utilize expert ise of everyone
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Safe Space
× BUTa brave

space as well

× We are here to get  it  right  

× Not be right

8



Today’s Topics

• Privilege Defined
• Privilege in Schools
• Being a Culturally 

Responsive 
Educator

• Implicit Bias
• Intersectionality

× Microaggressions
× Equity
× Equality
× Trauma
× Historical & 

Systemic Racism
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Implicit Bias



What Comes to 
Mind?

× Text CASEYDUPART591 to 37607
× PollEv.com/caseydupart591
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× Bias in judgment of behavior from 
implicit  at t itudes & implicit  
stereotypes without intentional
control.
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What Does Research 
Support?

Minimizing impact of implicit 
bias can help in reducing

Girvon, Gion, McIntosh & Smolkowski, 
2016: NASP, 2013: Okonofau, Walton 
& Eberhardt, 2016; Skiba et al., 2002
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Reducing Discipline 
and Special 
Education 

Disproportionality 

School to 
Prison Pipeline

Increasing 
Teacher 

Expectat ions

Strengthening 
Teacher 
Student 

Relationships

Bolstering 
Relationships 

Between 
Schools & 

Communities



Project Implicit

• https://implicit.harvard.edu/implicit/takeatest.ht
ml

• Implicit Association Tests
• 10 minutes
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Implicit  
Associat ion 

Tests

Skin-
Tone 

Weight

Sexuality

Religion

Gender-
Career



Microaggressions



× “Brief, everyday 
exchanges that  send 
denigrat ing messages 
to individuals of 
socially marginalized 
groups”

× Sue et  al., 2007
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They are just  raised 
that  way.

Where are you 
reallyfrom? 

You’re really 
pret ty for a 
Black girl. 

Wow. You are 
so art iculate. 
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Subtle
• Verbal, non-verbal, and/or environmental 

Unintentional 
• Perpetrators typically often intend no offense 

and may be unaware they are causing harm

Ambiguous
• Can usually be explained away by seemingly 

nonbiased and valid reasoning



Intersectionality



What is it?

× Describes merging of the 
intersection of multiple 
marginalized identities. 

× Members of historically 
oppressed groups such as 
Black/African Americans, 
Latinx, LGBTQ+, women, 
people with disabilit ies.
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Who Experiences 
the Impact  of 
Intersect ionality?

Limited English 
Proficiency

Race/  Ethnicity

Religious 
Affiliat ion

Refugee/  
Immigrat ion 

Status

Sexual Orientat ion

Socioeconomic 
Status



Why is this important?
Free Appropriate Public 
Education (FAPE)

Addressing multiple 
dimensions of identity & 
potential for 
discrimination, so ALL
students have access to 
academic & mental 
health services.

Foster Resiliency

Provide caring, 
supportive 
environments, develop 
academic self-
determination & feelings 
of competence as well as 
conflict -resolution skills. 
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Significant 
Milestones



Individuals with 
Disabilit ies
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1925 – Dyslexia is 
studied by Samuel 

Orton.

1935 – Franklin D. 
Roosevelt signs 

Social Security Act. 

1950 – Association 
for Retarded 

Citizens (ARC) is 
founded. 

1973 – Section 504 
of the 

Rehabilitation Act is 
passed. 

1968 – 1st

International 
Special Olympics.

1967 – Program for 
Physically 

Handicapped 
created by UConn.

1975 – Education 
for all Handicapped 
Children is signed. 

Is now (IDEA). 

1990 – Americans 
with Disabilities Act 

(ADA) is signed. 

1998 – Assistive 
Technology Act is 

signed.  



Individuals that 
Identify as Women
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1920 – 19th

Amendment allows 
White women to vote. 

1960 – Food and Drug 
Administration 

approves the 1st birth 
control pill. 

1963 – Equal Pay Act 
is signed into law. 

1993 – Janet Reno 
becomes 1st female 

attorney general. 

1981 – Sandra Day 
O’Connor is 1st woman 

on U.S. Supreme 
Court.  

1964 – Title VII bans 
employment 

discrimination based 
on gender. 

1994 –
Violence Against 

Women Act is signed. 

2013 – U.S. military 
removes ban against 

women serving in 
combat positions. 

2021 – Kamala Harris 
becomes 1st woman & 
1st woman of color to 
become the U.S. Vice 

President. 



Individuals 
that  Identify 
as LGBTQ+
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1924 – Society for Human 
Rights is founded. 

1953 – President D. 
Eisenhower signs 

executive order banning 
gays from federal 

government employment.

1969 – Police raid 
Stonewall Inn in NYC. 
Begins gay civil rights  

movement. 

1993 – President Bill 
Clinton signs “Don’t Ask, 

Don’t Tell”. 

1974 – Kathy Kozachenko
becomes the 1st openly 

LGBTQ American elected 
to public office in Ann 

Arbor, Michigan. 

1973 – APA removes 
homosexuality from its list 

of mental disorders in 
DSM-II. 

2004 – 1st legal same-sex 
marriage in the U.S. takes 
place in Massachusetts. 

2015 – Supreme Court 
rules that states cannot 
ban same-sex marriage.  

2020 – Supreme Court 
rules that federal law 

protects LGBTQ workers 
from discrimination. 



Those Who Identify 
as African/Black 

Americans
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1619 - 20 Africans 
brought to 

Jamestown, 
Virginia.

1664 - Maryland 
Passes 1st Law 

Banning Interracial 
Marriage.

1776 - Passage 
condemning slave 

trade removed from 
Declaration of 
Independence.

1789 - Slaves 
counted as 3/5 of a 
person for means 
of representation. 

1857 - Dred Scott 
Supreme Court 

decision 
determines slaves 
are not citizens of 

the US. 

1863 -
Emancipation 
Proclamation 

signed by Abraham 
Lincoln.

1871 - Tennessee 
passes 1st "Jim 

Crow"segregation 
laws.

1890 - Mississippi 
enacts a poll tax to 
keep Black people 

from voting. 

1896 - Plessy v. 
Ferguson decision 
allowing "equal but 

separate 
accommodations 
for the white and 
colored races."

1903 - Madam C.J. 
Walker becomes 

1st self-made 
woman millionaire. 

1909 -The National 
Association for the 

Advancement of 
Colored People is 

formed. 

1910 - 1920 Great 
Migration Begins 
for Black people 

looking for 
employment in the 

North. 

1919 - Red Summer 
Race Riots sparked 

by white 
resentment for 

Blacks working in 
industry. 

1947 - Color Line in 
Baseball is broken 

by Jackie 
Robinson. 

1948 - Desegration 
of the Armed forces 
by President Harry 

S. Truman. 

1954 - Brown v 
Board of Education 
decision ruling that 
separating children 
in public schools 

on basis of race is 
unconstitutional. 

1964 - Civil Rights 
Act signed by 

President Lyndon 
Johnson 

prohibiting 
discrimination in 

public spaces. 

1965 - President 
Lyndon Johnson 

signs Voting Rights 
Act outlawing 
discriminatory 

voting practices.

2008 - Barack 
Obama becomes 

President of the US.

2020 - Kamala 
Harris becomes 

Vice President of 
the US. 



Reflect
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Go to PollEV.com/caseydupart591 or 
Text  CASEYDUPART591 to 37607

× How does viewing these milestones across 
intersectional identities help us as educators? 

× Consider how recentsome of these milestones 
took place. 
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Be Mindful of 
fragility
× The perception of our worldviews being 

challenged as a challenge to our very identity as 
good, moral, people

× At best , work to be goodish
× Growth mindset instead of fixed



Reflect
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When watching TV or a movie, how likely are 
you to watch shows whose characters reflect 
your ethnicity, race, gender, ability level, 
religion, gender identity, and/or sexual 
orientat ion?
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When using social media, how diverse
is your feed?

How diverseare your friends 
and followers? 

How diverseare those that follow you?



Privilege
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So what is it?
× Unearned advantages that  are highly valued but  

restricted to certain groups
× Advantages someone receives by identifying or 

being born into a certain group
× Ex. Being born into a wealthy family provides 

privileges that  others do not  have such as 
accessing education, mental health, & medical 
services 

× Ex. Being able to walk into a store without  
suspicion
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The Kyriarchy is 
Involved
× Kyriarchy is a term for describing a system

of oppression, domination, and submission 
based on relat ive privilege in relat ion to 
sexism, racism, homophobia, classism, 
colonialism, militarism, elit ism, nationalism, 
colorism, etc. 
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• The conditions after colonizat ion
• Eurocentric economic and knowledge production systems
• Systems of knowledge are t ransactional, hierarchical , & owned

44

Societal Power 
Structures: 
Coloniality



The Influenceof 
Historical & Systemic 

Racism



Historical
Racism



• History of the U.S. is typically told from the 
perspective of the dominant culture (colonizer's 
perspective)

• Does not always include racismwithin policies & 
actionsof the U.S. government

• Does not  acknowledge the impact of these policies 
and laws today – specifically in how communit ies 
of color fare in basic areas of education, housing, 
healthcare, etc.
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Historical Racism & Policies
• Genocide of Native Americans/Indigenous 

People & the continued breaking ofnumerous 
treaties 

• Internment of Americans of Japanese descent 
during World War II (not German Americans)

• Constitutional encoding of enslavement of 
African Americans & others until the passage of 
13th Amendment

• Post 13th Amendment imposition of Jim Crow 
law & Sundown laws & racial profiling of 
Black/African Americans,Latino/Latinx & other 
people of color to present day 48



49



Systemic
Racism



× Systemic racism refers to the systems in place 
that perpetuate racial injust ice. 

× Racism is a system, not  the disposit ion of an 
individual.

•
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Systemic Racism
× It is historically specific , 

meaning the systems 
maintaining 
racial injust ice change 
over t ime. While racial 
orders (the beliefs 
and inst itut ions that  
arrange relat ionships 
between races) often 
share at t ributes across 
countries and 
cultures, the systems that  
uphold them adapt  to 
changing condit ions.

× For example, the pract ice 
of slavery took on a 
different  form during the 
Jim Crow era (laws to 
enforce segregat ion), 
which evolved 
into inequitable housing 
and economic policies 
(Redlining districts), 
voter suppression 
efforts , and injust ice for 
Black Americans in the 
current criminal just ice 
system.

52



Systemic Racism
× It is a distinctly structural phenomenon , 

meaning the pract ices and behaviors that  
perpetuate racism within a system are 
embeddedinto the system itself.

× This also means that  regardless of intention, 
most people part icipate in some way with the 
systems that  are in place.
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Defining White 
Supremacy

× Refers to attitudes, ideologies, and policies 
associated with the rise of blatant forms of white 
or European dominanceover “nonwhite” 
populat ions

× White supremacy means  racial segregation and 
the restrict ion of meaningful cit izenship rights to 
a privileged group characterized by its light  
pigmentat ion
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White Privilege



• White privilege is both 
unconsciously and 
consciouslyexperienced 
and perpetuated

× The term white privilege 
describes the reality that 
white people havegreater 
access to opportunities and 
resources than people of 
color in the same situat ion 
due to 
historical marginalizat ion.
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• White privilege 
should be viewed as a 
built -in 
advantage,separate 
from one's level of 
income or effort.

× White privilege does not 
discount the hardships that  
white people experience, it  
merely defines 
the undeniable systemic 
advantages that  they 
have in our society
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White Privilege 
Considerat ions



• As a white person when was the last time you worried about being followed
in a shopping store?

• When you were in school, how many teachers reflected your race?

• When was the last  t ime you felt  unsafe walking down a sidewalk even in 
broad daylight?

• Did you see yourself reflectedin media during your childhood?

• Even something as simple as a bandage reflects the influence of white 
privilege in our society.
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Mindset Shifts



× Not priorit izing the comfort  and interests of 
people with privilege over progress toward 
equity

× Be careful about  which behaviors are reinforced 
and supported

× “Toxic Positivity”
× Focusing on the reality you would like over

what reality is
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Privilege Oppresses 
Certain Groups
Benefits the holder of 
the privilege, who may 
receive deference, 
special knowledge, or 
higher comfort level to 
guide societal 
interaction.

Privilege is not visible 
to its holder
It is a part of the world, 
a way of life; simply the 
way they experience 
life.
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For those who routinely 
benefit  from privilege, the 
challenge is to not quickly 

deny its existence
65



The Effect of 
Privilege in 

Schools



Privilege in Schools
× When making quick decisions, the data 

suggests an increase in the likelihood of 
disproportionate disciplinary practices 

× Perpetuates the st igma of perceivedcriminal 
behavior for Black/African American & 
Latino/Latinx students
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Reflect

68



How diverse is your school culture?
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How do you feel when you are in 
a community that  is different than 
your neighborhood?
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Historical
Trauma



“Cumulative emotional and 
psychological wounding over a 

lifespan and across 
generations, emanating from 
massive group experiences”
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Traumatic event

Multigenerational 
impact of such 

trauma

Shared experience 
of the trauma by a 
group of people



Historical Trauma
× Experienced by 

specific, cultural, 
racial, or ethnic 
group

× Related to major 
events that  are 
forced upon 
oppressed groups 
of people

× Ex: slavery, war, extreme 
poverty, genocide, dislocat ion, 
forced migrat ion, violent  
colonizat ion
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Historical Trauma’s 
Significance
× Provides a context for understanding 

some of the stress responses that  
children from historically oppressed 
communities use to cope with difficult  
situat ions

× Research has shown that  many of the 
poor mental and physical health 
outcomes experienced by past  
generat ions carries forward in 
descendent  generat ions
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Historical Trauma
Black/African Americans

76



× Black/African Americans have experienced 
numerous race-related traumatic events including 
the trans-Atlantic slave trade, family separat ion, 
forced assimilat ion, denial of rights and resource 
access, and mass incarcerat ion.

× Being told their experience is not real, is not 
different, is not unique.
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× Researchers have described this as the 
“collect ive spiritual, psychological, emotional, 
and cognit ive distress perpetuated 
intergenerationally deriving from mult iple 
denigrat ing experiences originat ing with slavery 
and continuing with pat tern forms of racism and 
discrimination to the present day”.

× Hampton, Gullota, & Crowel, 2010
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Historical Trauma
Native Americans/Indigenous People 



× Native American/Indigenous people 
were sent  to boarding schools, taught  
English, and forbidden to speak their 
nat ive languages or pract ice their 
cultural t radit ions

× The goal of these boarding schools 
was to suppress their identit ies so 
they would become “civilized” and 
assimilate them into white, 
“American” culture in a closely 
controlled Christ ian, English-only 
environment 

80



× Languages, t radit ions, 
culture, land and 
communit ies were lost

× Suicide rate for youth 
ages 15 to 25 is the 
highest of any 
racial/ethnic group in 
US 

× 4 t imes higher 
than nat ional 
average & have 
increased since 
2003

× Disproport ionate 
health issues such as 
alcoholism, diabetes, 
tuberculosis, & 
int imate partner 
violence
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What to consider
in relat ion to 

trauma
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Recognize that some may be triggered when learning 
about or studying historical events related to racism. 
Honor those emotional responses.

Offer empathy, understanding, and validation to those 
who express distrust and distress. Avoid telling them that 
past experiences should not affect their current beliefs.

Speak out if you recognize inequitable policies or 
practices and help facilitate change by offering solutions



Anytime an operating 
system – like a school or a 
curriculum – consistently 
fails a specific subset of 

people, there is not 
something wrong with the 

people (in this case, 
children). There is 

something wrong with the 
system – the institution or 

the curriculum.
84



Be Mindful of 
Unhealthy 

Peace



“Human nature is just as 
threatened by unhealthy peace
as it is by unhealthy conflict.” 
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What does unhealthy 
peace involve? 
× Maintaining Peace to avoid conflict
× Doesn’t seek agreement just to keep the peace
× Remember: Discussions can be helpful if it 

means a problem is being solved
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Reflect



How do you respond when others make 
negative statements towards individuals of a 
differentethnicity, race, gender, ability level, 
religion, sexual orientat ion, and/or gender 
identity than yourself?
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How often do you go to social settingswhere 
most  individuals are of a different ethnicity, 
race, gender, ability level, religion, sexual 
orientat ion, and/or gender identity than 
yourself?
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Considerations



New Perspectives
× Expect friction
× New ideas
× Different perspectives
× Navigating feelings of discomfort & changes in 

community
× Continuous unlearning & reeducation
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Go to PollEV.com/caseydupart591 or 
Text CASEYDUPART591 to 37607

How can you make your school more 
inclusive and sensit ive?
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Disproportionality
in Discipline
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School to Prison 
Pipeline
× School policies & practices that lead 

students out of regular school environment 
into more restrictive settings (juvenile 
justice system & alternative education 
programs)
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What Does 
Research Indicate?
× Significant 

disproportionality 
in the use of out-of-
school suspension 
specifically in 
children of color & 
children with 
disabilities.

× Weir (2016), Black 
students are 3.8 times 
more likely to be 
suspended than white 
students & three 
times more likely to 
be referred to gifted & 
talented programs 
with black teachers. 98



What Does Research 
Indicate?
× Students with at least 

one out-of-school 
suspension are up to 
10 times more likely 
to drop out. 

× (Gonzales, Richards & 
Seeley, 2002, 
Wraight , 2002)

× Discipline is utilized 
more for students of 
color despite engaging 
in same behaviors as 
white peers.

× The “Black Escalat ion 
Effect” (Okonofua & 
Eberhardt , 2015)
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So what can 
we do?

10
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Evaluate all school discipline st rategies, so they have a 
beneficial impact  on student  behavior & school safety

Replace one size fits all disciplinary strategies with graduated 
systems that  align with an infract ion level

Increase educator t raining in culturally responsive classroom 
behavior management  & instruct ion

Conduct  systematic efficacy research to compare outcomes 
with & without  zero-tolerance policies & pract ices

Increase posit ive representat ion of people of color 
throughout  building



Anchored in 
Equity



Equality VS Equity
× Equality

× Associated with 
treating people 
the same or 
people having 
equal access to 
resources & 
opportunities

× Equity
× Ensuring that 

everyone 
receives what 
they need to be 
successful even if 
that  varies across 
racial & 
socioeconomic 
lines 10
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Equality VS Equity
× Equality is not enough 

to combat hundreds of 
years of oppression, 
poverty & 
disproportionality

× “While the world in 
which we live 
distributes talent 
equally, it does not 
equally distribute 
opportunity”

- Equity Educat ion
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Equity Path

10
6

Identify 
inequity

Eliminate 
inequity

Cultivate 
Equity



Shifting Our 
Practice



× Color-Evasion
× Denial of racial 

differences by 
emphasizing 
sameness

× Denial of different 
treatment due to skin 
color

× Power –Evasion
× Denial of racism by 

emphasizing equal 
opportunities

× Denial of distribution 
of power due to skin 
color

10
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Colorblindness



10
9

Color-Evasion

Denial of Race

Strategy to Reduce 
Prejudice

Alternative: 
Multiculturalism

Power-Evasion

Denial of Racism

Ideology to Justify 
Status Quo

Alternative: Color-
Conscious



Common 
Misconceptions

× Racial-colorblindness 
is a good thing

× Racism isn’t as 
relevant as it was 
before the Civil Rights 
Movement

× Talking about race & 
racism makes things 
worse

× Talking about race & 
racism is racist

11
0



shift

111

“What’s wrong 
with you?”

“What happened 
to you and how 
can we help?”
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Social and 
Emotional 
Learning

Trauma-
Informed 
Practices

Posit ive Behavioral 
Interventions & 

Supports

Multi-
Tiered 

Systems of 
Support

Restorative Practices



Applying An Equity Lens

11
3



In which ways can you apply an equity lens 
within your role? 

Go to PollEV.com/caseydupart591 OR
Text CASEYDUPART591 to 37607
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How Does Cultural
Responsiveness Help?

11
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7

Inst itut ionalizing Cultural 
Knowledge

Capacity for Self-
Assessment

Conscious of Dynamics 
when Cultures Interact

Developing Adaptat ions that  
Reflect  Understanding of 
Diversity Between and 

Within Cultures

Valuing 
Diversity



Cultural Responsiveness 
Impact on Student  

Outcomes

Student disengagement, alienation, & truancy
can occur when diversity issues are not 

addressed.

11
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Cultural 
Responsiveness in 

Practice



12
0

Acknowledges legitimacy of cultural heritages of different  ethnic groups as 
legacies that  affect  students’ disposit ions, at t itudes, & approaches to learning

Builds bridges of meaningfulness between home & school experiences

Uses a wide variety of instruct ional strategies that  are connected to different  
learning styles

Teaches students to know & praise their own & each other’s cultural heritage

Incorporates multicultural information, resources, & materials in all subjects & 
skills 



Changing the 
Way I do
School
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Remember
× Cross, Bazron, Dennis & Isaacs (1989) that 

cultural responsiveness has a 
developmental progression 

12
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Cultural Destructiveness

Intentionally 
destructive to 
other cultures

Cultural Incapacity

Not intentional

Lacks the 
capacity to help 
people of 
diverse 
backgrounds

Cultural Blindness

Think they are 
unbiased

Assumes 
culture makes 
no difference

Cultural Sensitivity & Competence

Realizes their own 
weakness in 
service to 
culturally diverse 
clients
Attempts to 
improve service, 
enlist “buy-in””, & 
become culturally 
competent in 
delivery

Cultural 
Responsiveness

Awareness of 
power dynamics, 
commitment to 
inclusion, used as 
a method to 
increase for 
social justice, 
willingness to 
learn and change

Adapted and merged from Cross et al, 1989, 
Bassey, 2016 and Danso2017

Practice disciplines (social work, health care, and 
education) are trying to understand how to respond to 
culture. 



Considerations
For Your Journey



× Admit to where you 
are on your journey

× Requires constant
study

× Apologize and do 
better when you cause 
harm

× Join learning 
communit ies that  are 
committed to this 
work

× Seek out  t raining that  
centers antiracist , 
ant ioppression, & 
social just ice work

× Advocate in your role 
– own your part of the 
collective

× Ask for help when you 
need it

× Find a mentor – learn 
from equitable 
pract it ioners

× Have those hard 
conversat ions

12
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"There comes a time 
when silence is 
betrayal. Our lives 
begin to end the day we 
become silent about  
things that  matter. In 
the end, we will 
remember not  the 
words of our enemies, 
but  the silence of our 
friends."12

9
Mart in Luther King, Jr. 



Thanks!
Any questions?

You can find me at:
Casey.Dupart@schools.Utah.gov

13
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